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QUESTIONS PRINCIPALLY FOR THE HOME OFFICE

GrNrnar

1. \(/ould the Immigration Department please consider the establishmenr of suirable enquiry phone
numbers which are issued only to lawyers and other appropriate advisers who specialise in
immigration. It would be helpful if similarly fax numbers (as well as direct phone numbers) were
clearly quoted on correspondence.

2. Is there not a case for the Immigration Deparrmenc adopting more comprehensive, but user friendly
forms, similar to the work permit forms, which would (hopefully) reduce delay, etc.

IuræsroR CATEGoRY

1. How many applications have been received to date and how many have been approved?

2. Are investor applications given priority to other applications dealt with by the Business Group in the
Home Office? How long are other applications in the Business Group taking?

3. ln practice, will the entry clearance requirements be strictly enforced if rhe investor wishes to switch
from another business related immigration category such as work permit holder or businessman?



4. Vhat is the acceptable time-frame for making the investmenr once the application has been
approved?

5. The Home Office Leaflet states rhar rhe 4 year qualifying period for sertlement will nor starr unril
the investor has invested his funds in the UK. How will this work in practice, given that exrensions
are "for a maximum period of 3 years" and investors are likely to invest over a period of time and not
on one specific date.

6. Although the Leaflet provides some information on investment in properry companies, what is the
precise test that the Home Office apply in deciding whether the company is principally engaged in
property investment? \7ill the Home Office give guidance on request as regards the acceptabiliry of
particular companies and keep a list to which practitioners can refer?

(a) The Leaflet explains that the applicant must have a minimum sum of 11 million and, in
addition, must be able to maintain and accommodate himself and any dependants. In practice,
how much extra is an investor required to show given that there should be an income srream

from the investments?

(b) would potential earnings from selÊemployment be taken into account?

8. \øilI 9750,000 have to be invested continuously throughout the 4 year period? Vhat happens if the
investor loses significant sums after the first 12 month's but recoups his losses before the end of the 4
year period?

7.



9. (a) How detailed must the investment plan be, given changing market conditions?

(b) Provided the investment is in accordance with the Immigration Rules, would the investor be
free to invesr his money differently from the plan?

10. Provided the investor is not an employee, can he invest !750,000 in a new business in the UK?

11. Are bonds in non-Sterling denominations, eg US Dollar or Deurschmarks acceprable provided they
are debt securities issued by "acceptable" British companies in the UK?

Sorr RnpnrsrNTATnrES

1. Is there any minimum period in which a sole representative must be employed by an overseas
company before applying to come to the UK as a sole representative?

Z' The Immigration Rules para. 1,44(ä) state that the sole represenrarive musr have "frrll authority to
take operational decisions on behalf of the overseas firms for the purpose of representing it in the
United Kingdom". There are some businesses, for example, iruurance companies which may not be
permitted to take certain decisions in the UK. However documenrarion issued by the entry
clearance offi.cers goes further and states that the applicant must have "full powers to negotiate and
take policy decisions without ¡eference to the parent company". Precisely what powers must the sole
representative's have in order to satis& this category?



3. The Immigration Rules state that a "registered branch" or wholly owned subsidiary musr be
established. Will it be necessary for the overseas company to fall within the branch registration
regime as opposed to the place of business registration regime in order ro satisfy the Immigration
Rules?

4. If the applicant is a senior employee and holds less than 50o/o of the shares but he and his wife
together hold more than 50olo, will he come within the Immigration Rules?

Busrurss AppucerroNs

1. The businessmen rules require investment in the business of a mininum of Í200,000. Caseworkers
in the past have had instructions (prior to the publication of HC 395) to consider applications on
their merits even though the minimum financial investment would not be met, provided all other
criteria are met, provided the amount to be invested does not fall below t100,000.

(a) Does such an instruction still exist?

(b) If such an instruction does exist are any additional criteria applied to such applications, such as

the creation/saving of more than 2 jobs?

(c) Vill the group seriously consider applications where the investment is less than 1100,000 if jobs

are being saved, where the applicant is to take over an existing but failing business?



?.. An applicant who wishes to seek permission to operate a franchise is potentially a selÊemployed
businessman, or an employee, were he to incorporate a company to operâte the franchise.

In the event that the applicant did not fulfil the minimum invesrmenr criteria under the
Immigration Rules, is there any reason in principle why the Home Oftice would not allow the
applicant to apply under the businessman rules and benefit from the reduced invesrment concessionl

Altematively, if the applicant was to be the subject of a work permit application, how would the
Employment Deparrment rreat the application:

(a) as a board level position, provided the employee was ro be filling a board level posr. In which
case would the Employment Department require proof of rwo years experience of running a
franchise; or

(b) as a tier 2 application where advertising is required.

3. Does the Home Office have a view on the nature of the business which is the subject of the
application eg buying and selling properties?

4. \Øillemployees employed under the YTS scheme count towards the 2 full-time employees?

5. Does the Home Office require evidence of the origin of funds to be invested in rhe business in all
cases?



6. Are there any aclditionalchecks for Eastem European applications and if so, whyl

BuslNrss Uxpnn EC AssocrAltroN AcnnrpnNrs

l. Will you clarifo the difference berween the position of Hungarian and Polish nationals under the EC
Association Agreements ?

2. Do the Romanian, Bulgarian and Czechoslovakian EC Association Agreements follow the Polish or
Hungarian modell

3. On what basis does the Home Office require that nationals of the Association Agreement countries require
entry clearance?

4. If a Hungarian or Polish national has a business which requires no capital invesrment or minimal capital
investment and in addition that there are contracts that can be activated immediately to produce some

income, can the amount of money he puts into the business must be suffìcient to provide an incomel

5. The Home Office states that business applicants under the EC Association Agreement must be "genuinely
self-employed". Does this prohibit applicants who intend to provide contractual services for one customer?



Busr¡mss VrsrroRs

i. It is clear that the Home Office has intemal guidance on courr reporrers, stating that they do not fall under
the business visitor rules. Please can you explain whether there are other similar intemal guidance notes and
why these cannor be published?

2. Does the Home Office know whether in practice visitors are being given leave to stay for less than ó months?

3. The Home Office have recently published a leaflet which describes the type of business which a business
visitor can transact in the UK. It states that a business visitor can come as a consultant, provided that he
employed abroad directly or under contract, by the same company (or group of companies) to which the
client firm belongs. Vill consultants falling outside the definition auromarically fall outside the business
visitor rules?

Assuming that he does not meet the businessman or sole representative requirement, how would the
Employment Department fit a consultant into the work permit scheme if he is coming to render services to a

new client as a self,employed person, not as an employee of a UK client?

4. The Home Office leaflet on business visitors describes a representative of a foreign machine manufacturer
coming to erect and install machinery too large to be delivered in one piece, as part of a contract of purchase
and supply, as a business visitor.

Is this exception to the prohibition on producing goods or providing services limited only to the stared
representatives or can it be extended to any monteur of incomplete goods?



'wrurrn, cotvtpos¡n, ARt-tst

1. What evidence would the Home Office (or officials at British Missions overseas) expecr ro see to prove thar a
writer, composer or artist (paragraph 232 ol HC 395) has, for rhe preceding yeaç been able to maintain and
accommodate himself and any dependants, from his own resources without working except as a write4
composer or artist.

EC

1. Can a non-EEA national with a residence/work permit in an EEA country come ro the UK ro provide
services on behalf of his EEA employer wirhout the need for a work permitl



QUESTIONS PRINCIPALLY FOR THE
EMPLOYMENT DEPARTMENT

Ttm Wom PnRulr Scrmprn

1. Paragraph 1,2 of 1ü/Pll5 prohibits an application for a work permit being made by an employmenr agency.
The justification for this is that the scheme requires there to be a genuine vacancy ro be filled. An agency is

usually acting as agents for an employer who wishes to fill a genuine vacancy. The agents client for
commercial reasons may not wish to be bothered with the administration of further employees. It is likely
that the agency will have been instructed to advertise the position for rhe employer. In thar the position with
the agency is as secure as employment with the agents clients which can be terminable on contractual notice,
why cannot such employment be considered under the Scheme?

Z. All qualified doctors positions (provided they have at least 2 years post qualification experience) are, in
principle, eligible for the granc of a work permit (paragraph 6 of \ØP1l5 notes). Is it now possible to obtain a

work permit for both career and training grade positions, provided the resident labour market has been
properly tested?

3. Can the Employment Deparrment confirm that they will correct the second section to paragraph 20 of
\øP1/5 notes which state that "the overseas national should be abroad when the employer applies for a work
permit"?

4. lVhen can an employer re-employ a key worker who has left the country after 3 years in approved
employment as a key worker?

'!Øe understand that unless the key worker has been away for 3 years, then he could not be considered under
the scheme, because his ¡e-admission on a work permit will create the possibility that periods spent in
approved employment could be aggregated which would lead to settlement.

We had believed that 6 months absence would lead to a break of continuity. \ühat is right? What is the basis

of the advice that 3 years' absence is required.



5. In career development applications, is it possible for an employer to apply for a work permit for an employee
they have never employed before?

6. Generally, will an MBA be considered the equivalent of 2 years work experience?

7 . As a result of corporate reorganisation, a work permit holder's employing company may change and their
responsibilities may also be extended slightly. Please confirm when the Employment Deparrment will deal
with such technical changes of employment by way of a letter and when it is necessary to complere a new
work permit application form.

8. Does the Employment Department keep a record of employers who ask for applications to be dealt with
urgently?

9. Does the Employment Department wish to know when a work permit holder leaves employment?

10. There was talk of a fee for work permit applications - is this still a possibility?
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IYH1AT' T S 7'/l E Ti\rYIiSl'O'I C A'I' EG O'tY?
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irnrnigruliçrt t:ultzt¡orrl slrorrltl l¡e crr.:olcd Jor nrcUor in¿v:sfors tolticll sltor¡ld

lre irrãltr.llerl in l¡q rrsur lrrrrrtiorn(iorl I{uk:s IIIC 39!t) urlriclr c¿trrte i¡tlo

e[ec( on I Oclolx r lgg4. /nuesfors tttoy nol take employrltetrl os

õ,rployce.s Dtrl rrtrry lrc sef-ern¡tktyed or lrcld notl'exccuf Íur¿ rlircclorsltÍ¡rs'
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r es itlence r:Isewlrcnt.
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Uníled i(íngtlorn exocllyns llrcg pteosc a¡td lo strerl(f finte Jtarc ¿rs uisilors

lor penctds-oJ tr¡t to 6 tÃonltrs af ¿¡ tit¡rc' ll¡tuteÙer' an exlf.t corrtnlitntenl
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ulx¡tt lncc¡¡¡i¡te e ut(,tior í¡rucsfor irr f he [/rtilr'tl I(irtr¡tlorrt yotr rrtrlt¡ toish
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irrrrrrí¡¡rnliorr ¡lolicy tuul ptocedurt's ytttt c(¡rl (:f)rllt¡cl lltt ttt'.urasl llriti.slt
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YOr¡ must obft¡in prior entrq clearance Os (1. í¡trreslor beJOre
lrauellírtg lo fl¡e United l{irtgdom,

DO I lt¡rvlt't'O TRANSr-I'-'II 
^{Y 

CAPI'I'AI' "l'O'r'rtlt UNtTEt) 
'('NGDOMtlFiFORl.,- t ¡ìf¡lKl'l /¡N l;Nl Ry CLEARANCE API'I.ICA'I'ION?

No.

you ¡r¡ill nol l-¡e r'-r¡reclcrl tr> lrttn^s.[r;r yortr ct4tilctl bt:fora yorr ft<rut Dcr-'rr

gr<tnlecl enlr1 r-'ler¡rrtr¡cc, l;trt you rttrr-sf s<rlLy'¡1 llrc entry clearl.;.ncc ollìcer
thrú. you hcrue su-.¡ficitr¡rt-/trnrl.s oJ t¡our rlurtt, llt<rl llrcrc or¡t ¡to ruslricf íorts

<sn transjt:rrinr¡ the Jttntls (o tl¡c {.lnif etl l(ittgrtlorrr or¡cl f ltnl qou ìrt/rnd lo
lrnnsJer tlrcse Jurxls.

You usilt, howeuvr, be ex¡>cctt:rl ltt lrun-sftr lJo.u tunds lo lltc Uniletl
Kingrlort.t upon beínc1 qrralúad etúry clr:rlrn¡rce as an in¡,r:stor (tnd etrlcrang
tle tJntterl Kirtr¡dom r¡rt fltc ba^si-s rl llnt enlry cleurant:e. TlrcJrnr ye-or

qualtfVinll periodlor sclllrlr¡rr:rrf os invcslor utill tlol .sf(¡tl trrltil l/olt rllllJrl

irrur:.slr:r.l .JotrJunús ir¡ llte Unilul l(irtgtlotrt.

CAN'ilTE CAI'ITAI, NE IiliI.D IN JOÍNT NATV]ES?

Yes.

1'lv, crt¡fital rrrrry Dc l¡cld írrjoírtl rìr¡rrc.s trlltttslxtnr I ancl wiJtt iJ ryxt, n-s fl¡rr

princi¡tal a¡tplícnnt, Qre lo be ocL'r)¡r¡rx¡nied by l¡our s¡nusc cls d
dcpen<luttt onrl yott bolh o¡tplyJor crúrg clcorr¡¡¡c<: af lhe sr¡r¡te li¡¡rc.

fi,U57' 
' 

TIIAKE T''E LINITEI) KINGDOII' ù'Y ONT.Y 
"OTVTE?

ruo.

Yorr rrcc<I nol ntr¡ke llv: IJní@tl lÇngdcnn Vour only ltorrte, bul you sl¡oultl
spend more litne rn tftc IJniled l{ingclont (ltan ouroy frottt il fo cor¡fí¡rrrc
lo quali-fy Jor lìtniled leauc to renrctin as on inueslor.

ì

DO T N/i'ED TO SIrcW I CAN MEIST TITE MAINTENANCE ANI)
ACCO¡VIMODA'ltON RrrQa'IIÌ.EJIÍDN1'S AS WEt.r' /r.s ''''tE

T NVEST M I'N'I' NEqU T R EM ENT S?

Yes.

Yorr tuill ner:cl lo. )ru euiclcrtcc ttvtl your u.rill bc in rccr.:i¡rf r/'srrf/icirrrrl
irrcorlre to srt¡>porl ond uccor¡tr¡¡orlale yourscll arú any dependrrnfs
¡nítltoul recourse lo etn¡>Ioyr¡rcnl lothe¡- ll¡cln on a se.[-e rnployed l.rcrsisJ or
pultlícJurtrJ-ç. rllthor¡g¡h tI rlríllio¡¡ con nnr-r¡laIIu l¡a expecled to bring in
r¡ siz¡:al¡lc íncorne, fh¡: r:xr¡cl tntv¡uttl roilf rlc¡x:nrl orl llre circrrnuslanc<:.s
<>[ eraclt crl.se, ns toíll llv- cosl <>Jtturdrtl¡:rronc<: antl ucc<>¡n rnorl¿rlion. I.[ you
ttectl lo stt¡t¡tlcttterú yt>tlr irtut:s(¡nrtrtt inc¡rme In¡ crtrninr¡ ,¡ronelJ on o s<:lJ.

ctrr¡tlt>t1t:tl lrr¡.sís^ gou -slrrrul<l r¡lso províde clctuils oJ tlte work l¡ou irr(cnrf lo
r¡¡t<Ierlrrkc.

WIIAT TYI'E Or INvl4ST¡)tllNTS CAN I ILIAI(E?

You cø.n ínuesl in.'

Unlt Trusts.yorr cun irrucsf in a regulafcrl collec{ir,'e ir¡uxlslr¡¡tlrf
scl¡err¡e sucft a.s r¡ urril lrrrsf prouided 17|íO.OOO oJ lh<rJirrrrls arrr
inuc.sterl in cornpanies tol¡ich nteel lltc rcquirarncrrfs orf the
inucsfor Rules.

I'ríoulc corn¡rort¡os bul tJDu rrtt¡sl ¡rrrrttítft' rluirlt'nt'r: oJ

sl¡¡¡rt:llnltf itg <tr lotl:n cerldìcr¡lrt.s írt llt<t Jorttr <tf lrqttl tftrctrrrt<'rtls

sigrrerl by or ort lx;lnlJ of llu; cuttryttty rt.g. <ttttlilarf ttccr¡tt¡tls.

I'ou rrrog not írruesf in.'

I'roperly contpanies - fl¡e Inunù¡ralio¡t ll¡tle.s refcr lo contpttnit:s
principully engoged in pntperlg inu'sln¡e nl. ?'l¡is rrleani
crrrrt¡lrrrtíe.s l¡rltose rnnin luncliorr ís 1o tnon or nutnÍIge lant.l or
lruilrlinos. ll tloes nr¡t inclu<Ie corrt¡ronies prínci¡xtllq engagerl in
corrsfrtrcldon, or sta.g. in rnanq;lacluring or reloiling wltíclt outn
llwir own ¡rrernises strclt r¡s lwlels or r.lcparlrtte.nlul sfores
I loweuer, once you ltc¡ue inuesled <tl leo-sl t75O,0OO of your co¡>ilul
crs r<t<¡uírerl you rnny íntrcsf lhe rcn¡oínírry t250,OOO ín prelter(y
ctrrn¡rarries,

OlI:sltoro compan¡es - ¡nucsfl¡enf irl or viu otf-slrcre cont¡;nrties
is rrol accaplalile. Your rru)nelJ rltusf l¡c inut'slcrt in tlre Unílcrl
Ifirt1¡t.lont. Ilou)eLvr, you nurlJ ínuesf yortr tltotley in a Uni(erl
IÇngdonr srrbsidÍ44¡, urlriclt ís rr;ltollr¡ outncd br,¡ an olf'shora
co,r1riln1, by rrtrlrtrt-s r¿l-kxrrt crt¡rilrtl, ¡rrtltríthlrf l/tc t'trrrt¡.rttrtr7 i-s

rcqistered ir¡ tlrr: Uniled l(irrgrtonr olrd i-s r¡cli¿r'rt¡trl frr'¡tfi¡tt¡ tutrl
woulrl be the dircr:l lrnqlìr:icu1¡ ol'llvt loort'



t llutrks or buíIdîrrg socielics - You nray not kee¡t nll your cu¡titrú
on rfc¡rosif ruifh n br¡r¡k or llrilrlirtr¡ socic(y, ltul t¡nce gott lvttu.-
inur:.sfccl rll let¡st lJ75O.OOO in llt<r Uniterl l(irtgrlrlrrt rus rt'r¡uircd Dy
l/¡¡' i¡russlor l?r¡lcs, lrou rfrûV keep qour rcntr¡inir¡o cn¡rilrtl ort
rftr¡ro-sif i¡¡ flt<t (irtift'tl l(irt.t¡rlotlt,

CAN ¡ RI,,"TNVITST MY SIIIIRI'S IN NIFIíERI'N''' CONT''AruII'S TN'T'I,g
UNIT'ED I{TNGI'OfuT?

l'ou cr¡¡¡ rc.inuvs( rTour sltore s provid<,-d flre rretu ínt,rrslrltc¡¡f n¡ct:fs llt¡:
tt:tlt iret¡tc¡rls <lrl'llrc lntnrir¡rr¡lir¡rt lìt¡les rnvl t¡otr colt ¡lrot-'iclc t:viclartce of
your cot'ttirtuing irtures(trl(?tll.

CAN O't'trE,R IttY INvESTDIIIN'¡'S OR zrSSD?'S COUNT"I'rJ-WARDS IvtY
CAPTTAL IN'T'IE UNI?'DD KTNcT>Ofu'?

Once yçu lrol'c tn¿vlslcl:<l at lesst 1,750.OOO uJ gour arpilr¡l rts ltlr¡ttirt:rl,
Vour r('t¡roininrl cu¡tital nvty irrr:lrrrlrl ir¡t-v:slr¡¡erlfs rr¡tr,f ttlttfur úurttltlc
r¡..;s(ff.5 in ll¡t ÍJnited Kftu¡dortt, suc'lr r¡..; tuvtvsrkfu¡td pnt¡tcrh¡ utul
sir¡rr¡/ìcrrrrl vxtrlt,s tl'trl, ¡trnirktl lhr:y do nol (tct:oltttt Jttr r¡lortr llt¿¡rl

f,250.O00.I'ersonrrl ollecls srrcft rr.sjr.:u;cltery ttttrl rtnlir¡trcJútnílurc dt¡tt<¡l

counl os rrtryor ll.sse¿s.

CAN I OR /TIY T'A¡V'ILY TA'(E EMI'I'OYMENT'?

)'prr c(¡rr¡tol tutnk (¡s r¡rl t,ttr¡tlcn¡t,e lrrrf r¡otr c(¡tl (tngftgc irt I¡¡¡siness r;r'sr:l/-

r:nr¡rlor¡rttC nl e .g. r¡s (l co¡Ls¡¡ llUttl Or (¡ t¡l)tl-cxcclrliue rlirrlcfc¡r"

ycrrrr s¡r1¡rrs¡3 r¡ncl <lt ¡rcnrlcrrf clti&lr cn, if llrcy ltcruu brttllt giutttt ¡rt'rrrtissirxt
It, tt<:cçrrr¡tttru¡ or jt>irr Uott, nt(tll l<tkc errt¡tlttqrrt<:nl durirtt¡ lhe ct¡rrtlrrcy oJ

ll¿ir ¡rcrtnissír¡¡r tt> slay irr ll¡c Ulrilerl I(iru¡dttttt os your rft'¡rctrdrrrrfs.

NOW T.ONG CAN T S"'.ÃY IN 7.,1D UNI",,ED ,T'NG.DOTV' AS AN
INVþ:57'OII?

you .¿¿iII be gitnn ¡;r:rnissiorr to slrryJir l2 ¡¡tottllt.r in llrr:-firsl Írt-slrrrtc_tl,

louarcls \trc end oJthe l2 ¡nonf hs gou sltould o¡t¡tly tr) ¿he llonte OlficeJor
an cxlensiott of lJour pennission (n sfay.

You tuill need ltt sl¡our ll¡al.'

) you lrcruv rr¡arle l|rc unilecl l(ingdot¡ gour ntuin ltortre,'trnd

. r,t,¡r¡ lvnte lrougltl no l¡:ss üvsn t'I n¡illiorr oJ ry<>ur o¡rrrr r¡rorìcU irtto
ll t<: U ¡tilctl /(inr¡tlottt, crlrd

r Uorr lrr¡uvr ínr¡estarllJ750,00O oJ rynr f,J ntíllir¡n crtpitul es required:
otttl

. Uott I¡¡¡uq rrrr¡itúainetl r¡rtrl (¡r:corrt¡ttodult:rl yourselJ' un<l uny
dc¡tervfutttls tt¡illl.rul rc(Ìorrr.sc to ptiltlic Jurvl:; ctr turtrkirrg (Is rìrt
entplor¡e-e .

II qort n¡trcf f lre tcr¡uirerrtenls sct oltl ttltove l¡our pernti.s-sion lo sfrrrl ttrÍll
norrl'nlly lrc exle¡rûe<I Jor 3 years.

IIOIV DO I QUArt/f.y FOtl l'liRtvÍ/lñI:'N7'RDSTDITWCI|?

fir¡¡ c<¡n a¡>¡tly lo llte llonrc Oflice Ji:r perltúr¡tetrt rcsitlt'nce y':

. tlt>tt /rr¡pr' ll¡r¡rlr: llte Unilerl I(ittt¡tktttt tl(nff r¡tt¡f n ltr>rrte f ltr'ottr¡lttltrl

.lltc,l t¡tltrrs; rtrtrl

. llolt lrrruc s¡rer¡l n corrlir¡rr)us pcriul oJ 4 ycrtts irt tltr: t/rriltrrl
Itingclttut cs (¡n irruv:slor {yorr roill nr>l Isa reft*ed scltl(lrrlcrtt
lrccause gou hane s¡renl r¡ sl¡r¡rt fir¡rc oulsi¿f e llrc United l(ingdorrt,

l>fr¡,lreøeù(Í, Aou ore ex¡xzclexl lt> speml nl lrlr¡sl 7596 of your limr: in- 
t!rc lJnilerl llinryIonr in a runy uilticlt shou.rs lhat yott ure usin¡¡ lhr:
U¡tikxl lfittgtktrtl óts yot¿r rrtr¡irt ltolrl e); urul

. yott hauv ke¡tL rr cn¡rifal swn o!îI rnillíon in llæ Uniterl Kíngrlonr
lhr<tuglt,)ul thal ¡teriotl arul b7SO,OOO rf your cttpilul has lteen
i¡rrx:.sfed os rer¡trirc<I: and

. .¡/t¡r¡ h¡¡ur: r¡t¿¡inlcriru:cl ortrl ucconrr¡rorlc¡{t:rl g<turselJ artd <ttrt1

tleperukutls ¡¡rilhor¡f recoursc kt ¡nútlic twtcls or u;orkinr¡ As (¡n
enq>Iogt:tt.

l.ryIIA'T ¡S ./IN ENT'¡I Y CI.EARANCT:?

Iùúry cleorìlrlcc is rr uLS¿r or .tnlr1 clearance certifcúe issucrJ Jor llrc
pur¡ose oJlratul lo lhe. Unílcrl l(íngrlorn. A¡t¡>licttliorusfor ct¡l¡J, clt:(¡r(¡ttcrÌ

rlrlsl ,rc ¡ltt¡rftl irt lllc col¡rlfru wlwre you ,rrc litrirrg, fo lltrr Ilrilislt
l--rrrlrussr¡, IÌielt C'r¡r¡rrrrdssíon er ollrcr llnlísl¡ Di¡tlorrwtic Â'lissío¡t

(1¡illectít:cly knowtr ns IJrif ish Di¡rlorncrlic l>osfs/ dcsignrrf crl lo iss¡.¡e erilry
cleontnce.



Cuirir¡rrcc lcufle(s antl irtfonrtcrf ior¡ nborrl uæo requu'erne¡rls <¡rr: rtr:r¡ilnl.¡lt'

frortt llrc l,'ort:ign <¡r¡cl (.-ontr¡ton¡ucctlllt Olficc. l)lcose wrilc lo:

1'l¡t: Crlr'r-r:s¡rottrlc rtce U túl
lìorei1¡rr <¡rtrl (lonur¡t¡rtr¡rr'<¡ll/¡ O.[licr
tVl i.grrr ( io rr t¡ r¡ t I \/isu IÞ¡rrt rf rtt r-' tt I

Cfiurr J fc¡t¡-st:

I>eltu I;rtt¡rca
Lorulo¡t SW/r/ 9rl¡J

U Uou require. Jut'tlrcr irtlórr¡tcrlit¡¡t ple.ctse u)riie lo:

Immigralion an¡I Naf ionr¡lif y Depurlnrcttl
Lunar I[cxtst:
40 Wellesley Iloarl
Croydort
Surrey CIl.9 2.llY

When you contoc( us please prouíde llte þllowín¡¡:

t r/Ot¡r' nQfr¡e ft¡s j¡t t¡otrr ¡ltrss¡torfrl

. tlour date oJ birllt

. A>ur ntrf ionrrlify

¡ yor¡r llút¡ttt O!\ce referetrce nl¿ntlr¡:r' (1[yt>u ltaue otrcl

Teleplwne OIBI -GBG O688 (catls wíll )¡enrrsurercd in f urrt - plea^se usailJir
n reply).

ì

'lT¡c I)ulrlic Enr¡uiry Olfice al /.u¡tar ll<.¡usrr itt Cr<n¡dt:lt Ls o¡tcnJrt)nt 9cìr¡¡
lo ,l¡trn rlloncltry lo Fri<ltty exclutlirtg ¡tublic /rolic{nr1.s. Tlrcre r¡rc r¡lsr.¡ ¡tultlic
Iìrt<¡uin¡ OIJìces lfttr ¡sersonnl cnr¡uirir:.s otrly) ot:

tlc{/asf Bírnúngltanr Glasgow
Irrtttrir¡rrtli<nt ()lJi<:r: Irnnrit¡tctliort Otlic<: ltrvrtît¡rrrli<trt Oflicr:
()litu T're,e lktusc [()argo'lcrrrúrvil) Ad¡¡tin lllrrck lt
F-outtktitt Slrr:r:t llírrtrirv¡h<trrt rlírprtrl Argyll Avt:nuc
Ilc.l_litsl ,l'I'I SttA l)irtrtirrghcrrrt /J26 ilQN Clcrsgr-tut Ãirporl

I'ursley I'A:) 27'l)

'I'cle.plwne 'I'<:.le¡tllotrc 'relc¡.rlronrr
(ot2321 2:t295r Ot2I.7823600 Ot4 r-887225
(0t232):t22s47

llorwíclt Liucrpool Nort¿Ícl¡
ltrtrniqnúi.ort Ollic.e ltntrúqratit>tt O[fice lnrmígrrtlir>n Officc
I|arl¡eslott Qrrrrr¡ Grr¡r.lne Ilor¡.st: Nt¡rt¡:ir:It tlít ¡x>rt
lkutnitlt (:{ot2 4SX l)t'rln¡ Sr¡trorrl //i'r.s l.rutc

Liwrpool 1,2 TSI| Norruic/t Nri(i liliP

?'ale¡tlvnrc 'leleplrctrc 'lele ¡>hone
þ1255) 50437t OISI'236 8974 1016æ) 4oBBÍ¡9

T'lvt ret¡it>tral l'rrblrc llnc¡uiry Olfices <tll hatn rlifþrenl oputing {irr¡es. Yotr

c¡re orlrri.sc<l lo check urilh lhcrn by lele¡ilvsne .



?hís leoflet exploins whot lhe Inmigrotiou Rules soy oltont visírors coming la
¡hc Uni¡.ed Kingdotn lo tmnsocl ürsiness. |'iØltilst it is only o guide, lhís lentlct
aitns to onsrvcr lhc quest.ions tvhích orc nnst líkely tn nñse.

lf ¡'ou necú ntore inJbrnlrotiott tboul on imnúgrutiou nnlter ¡tlcosa writc or
telqhone us ot lhe Inmrigratiot¡ or¡rl No¡íonolity Departnnnt o, the address fi
the end of this lcofct.

Whcn you crontûct us plcase ¡trovide the lblloving:

yo,tr norrte (os in yonr ¡tossltotT)

your dote of ltirth

your nationolity

your l,ontc ollice re.ftrence nwnhcr (tl you lnve one)

CÁN I TR,{NsÁCT ßUsINISS IN 71IE UNMÐ IONGDOM AS A WSNORT

Ycs.

As o visitor you n,oy trutsart busitttss dircctly linked to your unploytnet t or
business iltrood. ll nwst nol, lrcwever, on'rlunl to protlucì.ive work or ollrcrwise
constinûe entplo¡,nrcnl þr wlildt n work ¡rcuníI would bc rer¡uirc<|. You shoukl
rcceiye your soktry Jitnn nhrooil lnn you moy rcccivc rensonnltle cxpcuscs Jiotrt
ior¡rres in tlte United Kingdom lo cover lrovcl o¡td subsislenrc.

lIoW DO I QUALTF'I I'0 C0ME 't0 llil; UNfn:D KINGWM /u' 
^ 

t l/.t NI:-1S

wslToRT

Yott ¡nttsl be ubla to sltow tlwl:

ylu ore sæking cntry os o visítor Jbr no t tore llun 6 nwnths; ond

you inlend lo lcsve the llnited Kiltgdont o,t rcnplation of your visit; onú

yott lnve sulJicient luds lo ¡nui¡tloitt ond acco¡¡tntodote yoursclf tvithout
vorkiug ar rccourse to publir funds; ond

y.ru ¡rot,nolly live ßnd work uhroud nnil tlxtt you lnve no intenlion of
transfcrring, your bose lo tlrc Utitcd Kitrgdon; und

yott do ,rot intenú lo tukc crnploymutl, produce goods or provide services in
ttta lhrited Kingdom.

T'|rc nlroxíntu,t t¡nc nllowed for øll visitors to tlrc United Kingrlom, wlrcIhcr llrc

lntrlrose of the ¡¿sír ís þr business or sociol reasons, is 6 nlrrrllrc,

U'you arc.o viso untiouol you will rcquirc o viso lo enlcr tlrc United Kíngttom.

lJ'yott ora noa o vím nnlional, you nny find ít helpful to cor¡y wíth you o
lcller or ollter úocuntcnltlry evídence explaiuing, llrc puryose of your vísít vlticlt
y.nt .1n, shoL lo lhe irn1//,igtntiott olJircr.

It'you visit thc lhútcú Kingrlom fi'tqucnlly ¡r¡l ür¡sincss, ,'.r,t çon npply J'or n

nnilti¡ilc+nlry vísu or cnlty cleorCIncc ns o Yísítor, nonnnlly volid l'or lwo yeon.

I'his focility is availobla lo bolh viso nnd non-viss nutionals.

WTIA'T'TYT4: O|: IIUS'NISS (AN I?'RANSACI'IN TIIE UNNT.D KINGDOùí?

/ls a visítor you ,t.oy:

ullentl lrrccf ír4s nnd trntlc fitirs, tttoke purchtscs, tnr! ney,<ttiote ond conclude

conlrocls wíth llnited Kingdom Dusrilesses;

nllcntl rcnßrcncrs fltd se,ninürs os on ordinory participurt;

mrlerlukc /irct linding ntíssiotts, clteck detoils or exotttittc g'ootls;

tct-tivc lroinin¡; itr lrclniqtc.ç ¡lrltl w<ttk ynrticcs cntplo¡'cd in llv llttitul
Kitrgdom, providcd tltot Ilrc trninilry you rcteive is ronJincd lo ol¡sttvuliott,

funiliorisatiott ond dassrvon instrucliott ottly.



You nay also be a¡lnitted as a visítor íJ'yott:

deliver goods j'om ulnood, for exanqtle if you ore a lorry tlriver ¡vl¡o is
gtnuincly working on un itúct'notionnl îTxtlr;

rcnrc os û teprrrtulolit'c of u cotttpulcr soJlwore crrn1tony lo inslull tlrcir
produt tnode overscÍs. or to de-lnry or etilnnce lheir product;

('o,rre (rJ' o Trpcs<rtlotivc oJ'o J'ottigrt utttltine nmnufttctnn:ï Io st't'virc or rqtuir
their produtts within the itúliol pcriod oJ'guurmrlee;

come os o represantolive ol'o þreiy,n mndúrn nrr¡nú'oelurer l.t r:rctl ottú ittslull
machinery loo lurg,c lo lrc deliv'cred in onc piccc tts ¡tarl of tlrc controü oJ'

purchase and supply;

cone 0s ou advtser, cottsttllonl, lrninu or lroultle shooler elc. proviúed thnl
yoil lre empkryrú obroutl, ei¡lrcr rlueclly or undcr conlÍÍú, lty lltc sume

conryu,ry þr ¿roup oJ'rcnr¡tnnits) to wlúú lirc clicul lirn brkny,s. Thc

involve¡ncnt of on odviser nusl t¡ot exlend to ocluol prqject tnsrngenrcul- lhe
troining hcing provided shoukl fu for specific, one olJ pnr¡toscs, it shoukl not

go lxyond rktssroom inslruclion ond it slrcnkl nol Ùa olhlurise rewlily
availnbla in lhe United Kingdom;

conrc os fl tuest spcoker ot u conJ'crcttce or sc¡¡tiror wlrcre it is eithcr a sùryle

or orosiottol cvc¡ú or on rvenl nol bc¡,tç' port of a rcmnrc¡tiol vcttlure;

conrc lo run n ronferenct or suninor of u¡t Io 5 tloys durnliott, providul it is
o sing,le or orcosionot evenl, itrolvirtg'u spaciølist suhiæl otlroctíng o wide

audience, inchrcIing porÌiciputtls front outsíde tlrc llniletl Khtglom;

come ss on experl to bricf United Kingúom busi¡¡essn¡en oltoul ovetseos lcgul

snd odntinislrative rcquiretnenls llrcy necú to ¡llect o¡ txporlcrs;

rc¡ne os o sporTtperson or cnlrrloiner ltr t¡iols or øililiotts, or firr pcrsonnl

opryoronces wl¡ich tlo nol inwilve perl.rrünfircs.

ls'llrERF. 
^ 

Lllvlrl'TIJ nil: NtrIv,Bfß oF ylsffS I OIN MAKI: TO TIIE UNIII?I)
KINGDOMT

'l'here are no llrord and fusl rules. Ilowevcr, pennissiott ìo stoy in tlrc lJnited
Kitrylorn will hc for ,ro nrnrc llrlon 6llronths þr uny o¡re yrsit.

Altltouglr tlrcrc is no litnit lo tltc ttut¡ilter of visits yo.t nny n:øke, yort tvoulrl
ttrttntilly be cx¡tccted to s¡rcni no nnrrc Iltou 6 utotttlts of ony I2 ttttntllt period
in tlrc lh¡ited Kingdorl;'.

lf you sray h tlrc llnitad Kinglom for nrore tlßn 6 nrcnlhs during nny t 2
nwrlh period lllrl,t would suggrrl lhot you nny be busing yourself lrcrc and
Irolúing down o spcific ¡lolst whirh could eitlrcr bc fillcd Jiom lhe resident or
I:nro¡rcmt F.conontir Arca labonr force and nny rtsult itt your lxing rcfused

illry..

Gttiiloncc lenlús ntd inlornolion al¡o¡tl visu requircnrcnts ure owiloble Jron tlrc

Forcign ond Cannnonwcolth OlJice. Pleose wite lo:

?/lrc Corcespnndetrce Unir
lrreign and Cotntttotnveolth OJfrre

lvligrotion and Visu Depnt'Iuturl
Clivc llouse
l>ruy l:rance
budon Swtll 9lll)

IJ'¡ou rcqnire !ûrther infornrr.r.tiotr pleue wrila to:

Immigralion anú Nationulity Dt¡nrtnrcnt
I.tunr lknse
40 Wcllesley Roaú

Lt'oydon

Surrcy CRg 2ßY

'lelcphone û/,81,486 0688 (ralls will be ü,rswerr:d in lunt ' pleose woit þr n

reply)-



The l\tblir Enquìry Ofiicc ot l.unor llottsc in Croydon is opett from 9am to 4pnt

Mondøy to hi.loi exctuding puttlic hotidoys- Tlrcre ort also l\il¡lic Enquiry OJJiccs

([or pcrsonnl cnquirics ottlY) ot:

BErfAS| ß/iRMI/NGIIAM IIARTVICII

tmmigmtion olJice lnnrigmtion ofirc Imnigrntiotr otfirc

Olive Tree llouse $urgo l?rnúnol) I'orkestott Qny
FounÌoin street ßirnúng,hotn Air¡torl llorwich (nl2 4sx

Belfost BTt SfJt Uirminghant ß26 3Ql'l

Telephone Tele¡thone 'leleplwrc (ol2!r5) 50'1371

(0t232) 232sst oI2t'782 3600

(0t232) 322s47

GWGOW
tmmigrotion Offce

Ad¡nin Block I)
tlrgyll Avenue

Glosgotv Airyort
Poisley PtLi 2Tl)

Teleplrcne

0t4t-887225

UVERPOOL

Irnmigrnliott )tfice

Grnenn llouse

Dcrby Srynre
üverpool 12 7Sf

Telephone

0t5I-236 8974

TIrc regionot l\ùlic Enqulry oJJices øll hnvc ttìJþrent openfury, litttcs- Yon ntr

sdvised to check witlt them by tckphonc'

NORWIUI
Innnigrntion Olfice

Norrvirh Aírporl
lfers ltne
Nonvich NR6 6EP

lcleplrone
(0t6o3) 4O88s9


